APPENDIX W — ELEVEN MINISTERIAL CHARACTERISTICS

Characteristics of the Ordained Ministry
This formation dimension will be validated by the academic dimension.
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1 Therefore formation will be underpinned by:

» Acquiring knowledge of the bible with the ability to study and apply it.

* Acquiring knowledge and understanding of Christian tradition in terms of
history, philosophy, doctrine context and culture,

¢ Acquiring pastoral skills,
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All the areas covered in the formation dimension are inter-connected.

There will need to be the recognition that listening to other experiences and
traditions is key to all the areas.

The measurement and evaluation of these areas will also be critical.

Underpinning this is the response of the Bishops to the question of the Mission to
which the Church of God Is called:

“The Church of Ireland, as an authentic part of the universal church of God, is
called to develop growing communities of faith, in and through which the Kingdom of
God is made known, and in which the whole people serve together as followers of
Jesus Christ for the good of the world.”
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